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Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution SREE KERALAVARMA COLLECE
Name of the head of the Institution Nar ayana Menon V. A
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 0487- 2380535
Mobile no. 9847451632
Registered Email princi pal @eral avarma. ac.in
Alternate Email i gac@xer al avarma. ac.in
Address Sree Keral avarma Col | ege, Thrissur,
Kanat t ukara, Thrissur, Kerala - 680011
City/Town Thri ssur
State/UT Ker al a
Pincode 680011




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

central

Name of the IQAC co-ordinator/Director

Dr. Jayani sha K

Phone no/Alternate Phone no.

04872380535

Mobile no.

9447421448

Registered Email

i gac@er al avarma. ac.in

Alternate Email

i gac. skvc@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. keral avarna. ac.in/sites/
default/fil es/aqar_report. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. keral avarnma. ac.in/sites/def
ault/fil es/ Acaden c¥®?0Cal endar %202019- 2
0209%20%283%29. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
1 A 3.05 2009 29- Jan- 2009 28-Jan- 2014
2 B++ 2.81 2018 03-Jul -2018 02-Jul -2023
6. Date of Establishment of IQAC 01- Jan- 2009

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



https://www.keralavarma.ac.in/sites/default/files/aqar_report.pdf
https://www.keralavarma.ac.in/sites/default/files/aqar_report.pdf
https://www.keralavarma.ac.in/sites/default/files/Academic%20Calendar%202019-2020%20%283%29.pdf
https://www.keralavarma.ac.in/sites/default/files/Academic%20Calendar%202019-2020%20%283%29.pdf
https://www.keralavarma.ac.in/sites/default/files/Academic%20Calendar%202019-2020%20%283%29.pdf

IQAC
CGender Justice 05- Feb- 2020 370
1
Counselling to First Year 13- Dec-2019 955
St udent s 1
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Dr. Raj sankar DST SERB SERB 2020 3800000
C., Departnent 1095
of Chemi stry,
Sree
Ker al avar na
Col | ege,
Thri ssur
Dr. Sudheendran SARD KSCSTE 2017 3900000
K., Depart nent 1460
of Physi cs,
Sree
Ker al avar ma
Col | ege,
Thri ssur
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Initiated structural changes in the canpus and inproved anenities to nake the
campus nore inclusive with respect to socially (with special focus on gender) and



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/11044_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/11044_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/11044_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/11044_Minutes.pdf

econom cal ly chal |l enged | earners.

2. Inproved the lab facilities and research facilities in PG departments to
facilitate a nore conducive research atnosphere and to inprove quality of
research out put.

3. Started office automation and digitization of the institution to accelerate
t he met anor phose into a center of excellence as envisioned by the State
governnents chosen institution to be raised as a center of excellence.

4. Enbarked on an inspirational and yearlong programfor the orientation,
training and enrichnent of all the stake holders of the institutions progress
including |learners, teachers, parents and friends of the coll ege.

5. Actualized an effective nechanismto incorporate |earner, teacher and other

st akehol der feed back and suggestions to the future plans for the college through
wor ki ng committees and brainstorm ng sessions to continue the exenplary |egacy of
our heritage institution with the added advantage of N RF, Al SHE and ot her

ranki ngs for HEls.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
NI RF and Al SHE Ranki ng Participated in NI RF and Al SHE ranki ng
Annual Quality Assurance Report (AQAR) |Submitted to NAAC and Upl oaded on
2018-19 institutional website on 26.11.2019
Pl anni ng and Revi ew of Wbrking Peri odic neetings to eval uate and
Conmittees and Cells anal yze the work of the commttees

related to Pl anni ng and Eval uati on of
the performance of the institution as
well as NAAC Criteria

| QAC Meetings for Planning and Anal ysis [Conducted periodic neetings to pan out
the plan for the year and anal yse the
actualization and effectiveness of the
gual ity enhancenent neasures

Identified the programw th | esser pass |Asked the departnents and facilitators
percentage and slinmer outcomes that to identify problemareas and to
i mpl erent renedi al neasures

View File

14. Whether AQAR was placed before statutory Yes
body ?

Name of Statutory Body Meeting Date
Col | ege Counci | 18- Aug- 2021



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/11044_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/11044_Quality.xlsx

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 12- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Col |l ege has a conprehensive
Managenent | nformation which offers a
whol esone picture on the performance of
the coll ege which offers staff and

ot her stakehol ders the chance for fine
i ntrospection and assessnment of work
done. The output of the institution is
collated in 8 criteria matching the
evaluation criteria of NAAC, N RF

Al SHE etc. so to enable the institution
to effectively showase its

achi evermrents for the accreditation
experts and for other interested

pl ayers. The nodul es are: Departnent,
Teaching, Activities, Achievenents,
Infrastructure, Student Progression,

St udent Support and Report in addition
to a Dashboard that offers graphical
representation of these criteria. The
nodul es are further divided to include
detail ed data entry, managenent,
retrieval and eval uation. The

Princi pal, Manager, | QAC Coordi nator,
HoDs, Teachi ng and support staff,
coordi nators of different cells and
foruns are given variant access to the
criteria for data entry and assessnent.
The systemis managed by deQ under | PSR
Sol utions that nanages data for KSHE
and ot her prestigious regulatory

bodi es. Thi s managenent infornmation
system has further increased the
efficiency of data processing in the
institution and often serves as an
internal auditing tool for the

di fferent stakeholders to nmeasure their
progress and inprove in areas that need
nore attention. The dashboard which
showcases i ndivi dual progress and
conmpares it to coll eagues and ot her
departnents, accessible only to




students individual account holders to
protect privacy, encourages al
involved to work on their different
criteria and match up to their

col | eagues. The systemalso help to
track and store institutional data
safely and to retrieve it when
necessary avoi di ng duplication of
docunents and i nproving ease of doing
work in the institution. Pronpt

nmoni toring the progress of different
departnents hel p the | QAC Coor di nat or
and the Principal to encourage the
different departments to bring out the
best in themand to remnd themto do
better where needed.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Since its establishnment in 1947, the Sree Kerala Varma Col | ege has been
committed to inparting val ue-based education of highest quality with a vision
to pronote enployability, innovative practices and research. Affiliated to the
University of Calicut, the curriculumis set by the university. Wiat we strive

to do within this preset framework, is practice effective and punctilious
curriculumdelivery which takes into account the diverse needs of all our
students. The University of Calicut adopted the senester system for Under
Graduate courses in 2009. Al reforns to the pattern of the Choice Based Credit
Senmester System (CBCSS) have been tinely inplenented since then. Many teachers
of our institution play inportant decisive roles in the fornulation and
i npl enentation of the syllabi in their capacities as nenbers of the
under graduat e and post graduate board of studies and university syndicate and
senate in different subjects of Humanities, Social Sciences and Sciences. The
acadeni c cal endar of the college, which is conpliant with the acadeni c cal endar
of the University of Calicut provides the framework for effective curricul um
delivery. Additionally, each department also has a separate academ c cal endar,
whi ch schedul es PTA neetings, internal exam nations, annual/senmester-w se
programres of the departnents and field visits or study tours. Copies of the
syl labus and tinetables are made available to all students at the start of each
semester. Portions are allotted to the teachers according to their area of
experti se before the commencenent of every senester after a detailed discussion
of the syllabus in departnental neetings. Each teacher is directed to envisage
a work plan that is in tandemw th the changi ng acadenm c at nosphere. Teachers
are encouraged to equip thenselves with online teaching tools and bl ended
| earni ng net hods for constant up gradation and effective di ssem nation of
know edge. Invited | ectures and cluster prograns by distinguished scholars and

em nent academ ci ans streanline the students toward higher studies. A
stipul ations of the senester system—+egular conduct of internal exan nations,
subm ssi on of assignnents, the conduct of viva and seninar—are followed and

i npl emented effectively. Renedial coaching is extended to sl ow and weak

| earners, and meritorious students are given institutional support through
prograns |ike Walk Wth a Schol ar, Schol ar Support Programe and Additi onal
Skills Acquisition Program Teachers are encouraged to adopt student-centered




vi sion to devel op | earner
needs, matters of student attendance,

| QAC of the college collects periodical
parents, and | ocal

teaching practices in their classroons and anenities are nmade available with a
aut onony. Tutoring system nakes sure that student
and progress of syllabus coverage. The
feedback is obtained fromthe students,
community on aspects of teaching-I|earning.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Dates of Duration

Introduction

Certificate Diploma Courses

Focus on employ Skill
ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the

affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA Engl i sh 01/ 06/ 2019
BA Functional English 01/ 06/ 2019
BA Hi ndi 01/ 06/ 2019
BA Mal ayal am 01/ 06/ 2019
BA Sanskri t 01/ 06/ 2019
BA Econonmi cs 01/ 06/ 2019
BA H story 01/ 06/ 2019
BA Phi | osophy 01/ 06/ 2019
BA Political Science 01/ 06/ 2019
BSc Bot any 01/ 06/ 2019
BSc Cheni stry 01/ 06/ 2019
BSc Mat herat i cs 01/ 06/ 2019
BSc Physi cs 01/ 06/ 2019
BSc Statistics 01/ 06/ 2019
BSc Zool ogy 01/ 06/ 2019
BCom Conmrer ce 01/ 06/ 2019
BCA Conput er Applications 01/ 06/ 2019
VA Engl i sh 01/ 06/ 2019
VA Mal ayal am 01/ 06/ 2019
VA Sanskri t 01/ 06/ 2019
VA Economi cs 01/ 06/ 2019
VA Political Science 01/ 06/ 2019
VBC Chemi stry 01/ 06/ 2019




MSc Mat hermat i cs 01/ 06/ 2019
VBC Physi cs 01/ 06/ 2019
(VST Zool ogy 01/ 06/ 2019
MCom Conmmrer ce 01/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback fromall the different stakeholders is essential for the proper

eval uation and upliftnment of any organi zation. For the purpose feedback forns
are generated putting enphasis on the different service oriented areas of
interest for different stakeholders. The feedback from| earners, teachers,
parents, alummi, local conmunity and friends of the college was collected to
chal k out a devel opnental future plan for the institution. It helped identify
the different problemareas that were stunbling blocks to the institutions
forward path. Regul ar departnent neetings are held to discuss and devel op
action plans to address the concerns raised in the students’ feedback. For
students’ feedback a questionnaire has been designed covering all the segnents
of the college into five broad categories |ike, Teaching and Learning,
Administrative office, Library, Sports and Extracurricular Activities and
overall matters to collect the feedback on the above nmentioned fields and to
identify the strengths and weaknesses. The suggestions and feedback of the

st akehol ders are considered for fram ng our infrastructure policies. The mgjor
sources of findings are UGC, PTA and the Managenent. The |1 QAC col |l ects regul ar
feedback, both structured and otherwi se fromall stakehol ders of the college.
The inputs by the students, teachers, nonteaching staff, alumi and other well-



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/11044_Projects_undertaken_1622283519.xlsx

wi shers of the college are analyzed to identify the strengths and weaknesses of
the institution and to plan out the future course of action to be adopted and
the changes to be nmade in the current node of functioning. This has proven to
be very effective in terns of enhanced quality assurance and has opened up new
courses of future action for the institution s progress.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Number of Students Enrolled

Application received

Number of seats
available

Name of the
Programme

Programme
Specialization

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 813 179 18 Nill 66

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
84 7 6 27 17 4

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Sree Kerala Varma College has an effective mentoring system for its students provided by the faculty of the
college. For the improved functioning of the program, the number of students allotted for a tutor has been
changed from 15 to 5 students. In addition to that, more focused mentoring of students are facilitated through
WWs that supports exemplary students with focused mentoring and SSP that caters to the special needs of the
struggling studnts. Mentors meet their students and guide them with their studies and extracurricular activities.
They also provide advice relating to selection of majors, career guidance and personal problems. The learner
demographic of Sree Keralavarma College is rural based and most of them come from very poor families,
numerous number of them from single parent homes and many of them are first generation learners. They
require a ready modulation in excess with their academic guidance. So every student is brought into mentoring
system. More emphasis is given to the students with any subject and each student is assigned to the academic
guidance of a particular teacher of his/her department. The mentors share ideas, communicate knowledge, and
provide intervention with respect to academic and personal problems that the students seek help for so as to
boost confidence of the students and to ensure that they are able to realize their varied potential most effectively.
Students’ mentoring is done in groups and on individual basis on a prescheduled day and also at the request of
the learners. The group sessions help enhance the learner confidence and challenges them by setting higher
goals, taking risks and ultimately guiding them to achieve higher levels, encourage psychosocial support at the
time of need. Students get an exposure to diverse academic and professional perspectives, and experiences in
various fields .Individual sessions help them tend to their specific problems and challenges and gives them a



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/11044_Demand_ratio_1622285641.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/11044_ict_tools_1629966979.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/11044_e_resource_1629966993.xlsx

safe space to seek help and support when required. The ongoing relationship and mentoring is nurtured through
phone calls, email contacts and social media groups. The mentors also keep in touch with the parents to inform
them about the academic performance of the students and to ensure that the student is offered healthy support
from their homes and a conducive learning atmosphere. It helps to develop a mutual bond. Mentors
communicate with fellow faculty and promote mentees at the time of difficulty / opportunity to help them develop
further in their areas of interest. The institution preserves the records of final mark of each mentee and discusses
with the students about their result for future improvement and intimates HOD and Principal and suggests if any
administrative action is called for. The mentor maintains detailed progressive records and keeps reports of all
discussion with students. Grievance Redressal Cell is there for listening and execution of complaints of students.

Mentor : Mentee Ratio

Number of students enrolled in the Number of fulltime teachers

institution
992 84 1:12

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year
No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
20 Ni |l 26 Nill 54
2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )
Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. ARUN. K. J Assi st ant Ful bri ght
Pr of essor Fel | owshi p, State
Depart nment of
Educati on ,
CGover nnent of
United States of
Anerica
2019 Kannan K N Assi st ant Recognition for
Pr of essor soci al service
(Flood relief),
awarded by District
Col | ect or,
Mal appur am
2020 Kannan K N Assi st ant Recognition for
Pr of essor soci al work,
awar ded by Dr Rani
Menons Eye Cinic
2019 Dr. Bindu Assi st ant Visiting
Kri shnan Pr of essor fell owshi p, awarded
by Jawahar| al Nehru
centre for Advanced
Scientific Study
View File

2.5 — Evaluation Process and Reforms
2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Code Semester/ year Last date of the last |Date of declaration of

Programme Name



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/11044_Honours_recieved_1629971030.xlsx

semester-end/ year- | results of semester-
end examination end/ year- end
examination
Nill Nill Nill 16/ 12/ 2020 Nill

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The University of Calicut has adopted a Choice Based Credit and Senester System
(CBCSS) for PG and UG Programmes in all affiliated colleges. According to the
system internal marks for each senmester anmobunts to 20 of the total aggregate
score for each subject. O the 20, 50 weight is for internal exam nations, 25

for attendance in each senester and 25 for assignnments, viva or seni nars.

During the adm ssion process itself, evaluation nethods are comuni cated to the
students and parents by way of prospectus, notices and departnental neetings.

Attendance registers are nmaintained for all courses separately. Interna
assessnent in college is transparent and Result Analysis is done by the class
tutors and pass percentage and performance of the students is nonitored by the

Principal and the necessary feedback is given to the concerned faculty nenbers.

Renedi al C asses are conducted for the slow | earners, absentees and the
students who participate in Sports, NSS activities and Pl acenent |nterviews.
Sree Kerala Varma Col | ege accommbdat es a si zeabl e nunber of students who are
differently abl ed. Such students are flexible option for eval uation node that

they are nost confortable with, viz. semnar or viva. External exam nations of
three hours duration, projects and dissertation are guided by nentors assi gned
and eval uated externally. Students should satisfy the eligibility criteria of

75 attendance in each senester to appear for University Exam nation. The
verified marks are uploaded to the University website within the stipul ated
tinme after the three tier verification at the Tutor, HOD and Principal |evels

respectively.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The College is affiliated to the University of Calicut and adheres to the
gui delines and framework set down by the University. The Col | ege Counci
conprising of the Principal, HoDs, and the O fice Superintendent finalises the
Academ ¢ Cal endar of the College, in consultation with the Coordinators of
i nportant cells. The Academni ¢ Cal endar incorporates holidays, teaching days,
adm ssion tineline, internal assessment schedul e, sem nar/workshop sl ots,
sporting events etc. The calendar is prepared in beginning of the academ c year
and is adhered to unless in cases of energency. The cal endar is dissemni nated
between staff and students and is displayed in the departnments and on the
col l ege notice board. The academi c calendar is pivotal in keeping the teaching
| earning process in track. It also inparts a sense of accountability to al
concerned, as it makes it easier for themto check thensel ves periodically and
make up any failure to adhere to it on a later date. Each departnent prepares
an acadeni c cal endar in house incorporating intra departnental events, PTA
nmeeti ngs, departnent neetings and ot her progranmes. |In case of unwarranted and
unf oreseen hol i days on account of hartals or natural calamties, special
cl asses are schedul ed and engaged prior or after schedul ed working hours and /
or on weekends to avoid any anomalies in work | oad and cl ass engagenent. Any
deficiency in neeting the schedul ed working hours daily, on account of |eave or
retirenment of the teaching faculty, the work is shared by the existing faculty
by appending a special tinmetable to the existing departnent tinetable.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/11044_Evaluation_1629972872.xlsx

https://wwv. keral avarna. ac.in/sites/default/fil es/Programe%0QCut cone. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://wwv keral avarnma. ac.in/sites/default/files/Student%®0Sati sfacti on%?0S
urvey%02019- 2020. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
St udent s 180 KSCSTE 0.09 0.09
Resear ch

Projects (O her
t han conpul sory
by the
Uni versity)

M nor 540 | CSSR 4 2.8
Proj ects

Maj or 1095 SERB 38. 17 31
Proj ects

Maj or 1460 KSCSTE 39 2
Proj ects

View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

I ntroduction to Economi cs 29/ 10/ 2019
Intell ectual Property
Rights, by Dr. Jiji R S.
(Departnment of Veterinary
and Ani mal Husbandry
Ext ensi on, Col | ege of
Vet erinary Ani mal
Sci ences, Mannut hy)

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category



https://www.keralavarma.ac.in/sites/default/files/Programme%20Outcome.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/11044_Pass_percentage_1630133620.xlsx
https://www.keralavarma.ac.in/sites/default/files/Student%20Satisfaction%20Survey%202019-2020.pdf
https://www.keralavarma.ac.in/sites/default/files/Student%20Satisfaction%20Survey%202019-2020.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/11044_Research_Fund_1630135141.xlsx

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
22000 1890000

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
Engl i sh 1
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if

any)

I nt ernati onal Economi cs 3 Nill
I nt ernati onal Political Science 1 Nill
I nt er nat i onal Statistics 5 Nill
Nat i onal Mal ayal am 1 Nill
Nat i onal Physi cs 1 Nill

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department

Number of Publication

Economni cs

3

Mal ayal am

Physi cs

Sanskrit

Statistics

Zool ogy

1
1
2
1
1

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Pr obi ng Ast r ophy 2019 0 Nill
t he Jayadevan sics and Depart ment
dynamni cal AP Space Sci e of
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system and ncet hi s Physi cs,
t her mal link is di Sree
behavi our s sabl ed, 20 Ker al a
of the 19, Var ma
nodel 364(4), 67 Col | ege,
?03?H2 Thri ssur,
Ker al a,
I ndi a
M C. Vi ne 2019 6 5
Structural et ha I nor gani ca Depart nment
i nvesti gat Chi mi ca of
i on of Act a, Chemi stry,
di screte Vol urne Sree
sol vent 491, 1 Ker al a
pr ot onat ed June 2019, Var ma
vanadi um Pages Col | ege,
and ot her 93-104 Thri ssur,
transition 680 011,
net al Ker al a,
compl exes I ndi a
of N-[(E)-
( 3- et hoxy-
2- hydr oxyp
henyl ) met h
yl i dene] be
nzohydr azi
de,
synt heti c,
spectrosco
pic and cy
totoxicity
st udi es
Magnet oe Sudheend Jour nal 2019 539 4
lectric ran, Koori | of Alloys Depar t nent
coupling yattil and Conpou of
in ndst hi s Physi cs,
strai ned link is di Sree
strontium sabl ed, 20 Keral a
titanate 19, 789, Var ma
and pp. Col | ege,
Met gl as 1056-1061 Thri ssur
based magn Ker al a,
etoel ectri I ndi a
c trilayer
El ectrop Sudheend Bulletin 2020 539 Ni |
horetic ran, Koori of Depart ment
deposition yattil Material s of
of Bi1.5Zn Sci ence Physi cs,
1. ONbl. 507 vol unme 43, Sree
thi ck Article Ker al a
filnms on nunber: Var na
nmet al 303 (2020) Col | ege,
foils for Thri ssur,
flexible Ker al a,
el ectronic I ndi a

devi ces




Raj 2019 587 2
Magneti sm [Sankar Che | Material s Depart nment
and magnet riyedath Cheni stry of
or esi st anc and Chemi stry,
e in A Physi cs, Sree
hal f doped Vol ume Keral a
LaNi O 3 225, Pages Var na
316- 319 Col | ege,
Thri ssur,
680 011,
Ker al a,
I ndi a
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Raj 2019 14 2
Magneti sm [Sankar Che | Materials Depart nent
and nagnet | riyedath Chemi stry of
or esi st anc and Cheni stry,
ein A Physi cs, Sr ee
hal f doped Vol urne Ker al a
LaNi O 3 225, Pages Var ma
316- 319 Col | ege,
Thri ssur,
680 011,
Ker al a,
I ndi a
El ectrop Sudheend Bulletin 2020 15 4
horetic ran, Koori of Depart ment
deposition yattil Mat eri al s of
of Bi1l.52Zn Sci ence Physi cs,
1. ONbl. 507 vol unme 43, Sree
t hi ck Article Keral a
films on nunber: Var na
net al 303 (2020) Col | ege,
foils for Thri ssur,
flexible Ker al a,
el ectronic I ndi a
devi ces
Magnet oe Sudheend Jour nal 2019 15 Nill
lectric ran, Koori | of Alloys Depart ment
coupl i ng yattil and Conpou of
in ndst hi s Physi cs,
strai ned link is di Sree
strontium sabl ed, 20 Ker al a
titanate 19, 789, Var ma
and pp. Col | ege,
Met gl as 1056-1061 Thri ssur,
based magn Ker al a,
et oel ectri I ndi a
c trilayer
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M C. Vi ne 2019 1 5
Structural et ha I nor gani ca Depart ment
i nvesti gat Chi mi ca of
i on of Act a, Chemi stry,
di screte Vol urne Sree
sol vent 491, 1 Ker al a
pr ot onat ed June 2019, Var ma
vanadi um Pages Col | ege,
and ot her 93-104 Thri ssur,
transition 680 011,
net al Ker al a,
compl exes I ndi a
of N-[(E)-
( 3- et hoxy-
2- hydr oxyp
henyl ) met h
yl i dene] be
nzohydr azi
de,
synt heti c,
spectrosco
pic and cy
totoxicity
st udi es
Pr obi ng Ast r ophy 2019 Nill Nill
t he Jayadevan sics and Depart ment
dynam cal AP Space Scie of
system and ncet hi s Physi cs,
t her mal link is di Sree
behavi ours sabl ed, 20 Keral a
of the 19, Var nma
nodel 364(4), 67 Col | ege,
?03?H2 Thri ssur,
Ker al a,
I ndi a
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 13 34 16 1
nar s/ Wor kshops
Present ed 7 10 Nill Nill
paper s
Resour ce 3 5 4 3
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/

collaborating agency

Number of teachers

participated in such

activities

Number of students
participated in such

activities

No Data Entered/ Not Applicable !!!
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View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Soci al Service

Nava Vel i cham
Awar d

By Dr Rani Menon
Eye Cdinic

100

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

agency

Name of the activity

activites

Number of teachers
participated in such

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Club Activity

Nature of activity Participant Source of financial support Duration
Pandit P.S. Depart nent of Pt. P.S. 1
Subbrama Pattar Sanskrit and Pt. Subbar ama Patt ar
Endownent Lecture P. S. Subbarama Trust
Series 2 Pattar Trust
One day wor kshop Depart nment of Keral a Sanskrit 1
on Rasa Theory Sanskrit and Keral a Acadeny
Sanskrit Acadeny
One day wor kshop Depart nment of PTA, SKVC 1
on Kar akaprakarana | Sanskrit and PTA,
SKVC
Parliament Visit Depart nment of CPST 1
Political Science
and Centre for
Parl i amentary
St udi es and
Trai nni ng ( CPST)
JNU Library Visit Depart nent of CPST 1
Political Science
and Centre for
Parl i amentary
St udi es and
Trai nni ng ( CPST)
Nati onal Science Depart nent of KSCSTE 1
Day Cbservance Zool ogy and KSCSTE
Ozone Day Depart nent of KSCSTE 1
bservance Zool ogy and KSCSTE
Vet | and Day Depart nment of KSCSTE 1
Observance Zool ogy and KSCSTE
Bhoomi t hr asena DCEACC DCEACC 1



https://assessmentonline.naac.gov.in/public/Postacc/Extension/11044_Extension_1630332772.xlsx
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Legi sl ative
Assenbly Visit

Depart nent of
Political Science
and Centre for
Parl i amentary
Studi es and
Trai nni ng ( CPST)

CPST

View File

facilities etc. during the year

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Pr oj ect ASPI RE - Sree Sanka 22/ 02/ 2020 31/ 05/ 2020 2
wor k, rachayra
shari ng of Uni versity
research of Sanskrit,
facilities Kal ady
Pr oj ect ASPI RE- PG Govt. 22/ 02/ 2020 31/ 05/ 2020 3
wor K, Col | ege,
shari ng of Chittur
research
facilities
Pr oj ect ASPI RE- PG Dr. John 22/ 02/ 2020 31/ 05/ 2020 11
wor k, Mat t hai
shari ng of Centre,
research Ar aat t ukar a,
facilities Thri ssur,
Depart nent
of
Econom cs,
Uni versity
of Cali cut
Pr oj ect ASPI RE- Sree Sanka 01/ 12/ 2019 31/ 05/ 2020 8
wor K, Ph. D. rachayra
shari ng of Uni versity
research of Sanskrit,
facilities Kal ady

No file upl oaded.

houses etc. during the year

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

Organisation

Date of MoU signed

Purpose/Activities

Number of
students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities
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4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
18 16.5
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Classroonms with W-Fi OR LAN Newl y Added
Classroonms with W-F OR LAN Exi sting
Nunber of inportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Nunber of inportant equipnents Exi sting
purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Val ue of the equi pnent purchased Exi sting
during the year (rs. in |akhs)
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Newl y Added
Classroonms with LCD facilities Exi sting
Sem nar Halls Exi sting
Laboratories Newl y Added
Laboratori es Exi sting
Cl ass roons Newl y Added
Cl ass roomns Exi sting
Canpus Area Exi sting
No file upl oaded.
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Book Magi c Ful ly 3 2020
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 70250 28300000 400 350000 70650 28650000
Books
3520 3520000 30 45000 3550 3565000
Ref erence
Books
e- Books 1129000 11290000 110 11000 1129110 11301000




Jour nal s 125 12500 10 1500 135 14000
e- Nl Nl 25 2500 25 2500
Journal s
Di gital 3 70000 2 90000 5 160000
Dat abase
Li brary 1 295000 1 87500 2 382500
Aut omat i on

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

View File

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 133 30 55 10 12 10 17 200 0
g
Added 11 3 3 1 3 0 0 50 0
Tot al 144 33 58 11 15 10 17 250 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
2 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

SKVC E- Learn wwv. skvel earn.in

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
18 16.5 27 23.5

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Col |l ege has a sprawl i ng canpus whi ch warrants regul ar nmai nt enance and
periodi c augnmentation. In the current year, the college spent 18 | akhs for
augnent ation of college anenities and 16.5 | akhs for infrastructural
devel opnment. To facilitate effective learning in an increasingly tech-assisted



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/11044_e-content_by_teachers_1630142953.xlsx
www.skvelearn.in

at nosphere, the coll ege has added new | abs, classroons with |ICT,LCD and ot her
| earni ng equi pnent and proper connectivity with wifi and LAN of opti nmal
bandwi dth. A wel | -stocked and upgraded |ibrary wi th Book Magi c Managenent
System ebook repositories and e-journal data base access caters to the
research interest of the students. A total of 44075000 is spent on the upkeep
and upgrade of the library facilities. The coll ege added to the access to
computer systens with 144 conputers for student access in addition to the 33
conputer |abs, 58 internet connections, 15 conputer centres and 11 browsing
facilities with a bandwi dth of 250 or nore. W have an autonated office
managenent systemw th conputerised office and 17 departments. The institution
has spent 18 | akhs on academic facilities and 16.5 | akhs on nai nt enance. The
col | ege spent 27 | akhs on spent enhancing the physical facilities of the
college to ensure a finer bunch of anenities for the students. Another 23.5 was
spent on the maintenance of the existing physical facilities. Qur institution
has one of the best Physical Education Departnment in Kerala and has produced
many international and national athletes, who were also placed in confortable
positions in various governnent/ sem - government institutions. Apart fromthe
funding fromcollege, an active sports alumi and the support of the college
alumi is what keeps the show running with nuch aplonb, the college stadi um
whi ch was upgraded with the support of the alumi and nany playing teans
sponsored by our alummi are anple proof to this support system It is the
practice regul ar mai ntenance and upgrade that has kept our institution founded
a few days before the Indian | ndependence to march through the years to provide
qual ity education to thousands of students every year.

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Nill 0 0
frominstitution

Fi nanci al Support
from O her Sources

a) Nati onal Endowrent s and 1879 32519832
Schol ar shi ps

b) I nt ernati onal Nill Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Language Lab 03/ 06/ 2019 101 Sree Keral avar ma
Col | ege, Thri ssur
WA 20/ 08/ 2019 60 H gher Educati on,
Gover nnent of
Ker al a
SSP 07/ 08/ 2019 80 H gher Educati on,
Gover nnent of
Ker al a
Renedi al Coachi ng 19/ 06/ 2019 186 Sree Keral avar ma



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/11044_Scholarships_1630231165.xlsx

Col I ege, Thrissur
Tutorial System 03/ 06/ 2019 2578 Sree Keral avar ma
Col I ege, Thrissur
ASAP 15/10/ 2019 28 H gher Educati on,
Gover nnent of
Ker al a

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer 328 122 16 6
Gui dance and
Pl acenent
Cel |
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual

harassment and ragging cases during

the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
4 4 10
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L Nill Nill NA Nill Nill
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 Ni Il Ni I Nill Nill Ni Il
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 37
SET 18
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Any O her 14
No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

prof NDS nenorial all state | evel 512
Keral a cricket tournanent

calicut university uni versity 560
inter collegiate cricket
chanpi onshi p

calicut university uni versity 250
inter collegiate judo
chanpi onshi p

calicut university uni versity 275
inter collegiate fencing
chanpi onshi p

calicut university unversity 200
inter collegiate wei ght
l'ifting chanpionship

calicut university uni versity 256
inter collegiate cricket
chanpi onshi p
calicut university uni versity 125

inter collegiate zonal
kabbadi chanpi onship

calicut university uni versity 320
inter collegiate zonal
foot bal |l chanpi onship

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Sree Kerala Varma College is a student centred institution that includes
students and alumi in the decision naking processes of the college. A student
body called the College Union is elected every year through a denocratic
el ection process and has a representative in the decision naking bodies of the
col l ege. The el ected body conprises of 9 nenbers: Chairperson, Vice
Chai rperson, Ceneral Secretary, Joint Secretary, Fine Arts Secretary, Student
Editor, two University Union Councillors, General Captain for Sports and
Representatives for each year Degree and PG Courses. The two University Union
Councillors represent the college at the University level. One faculty is
nonmi nated by the College Council as staff advisor to guide the activities of



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/11044_awards_in_activities_1630329600.xlsx

the Students’ Council. The College Union mainly works towards the growmh of the
academic, cultural, literary and political sensibility and skillset of the
students and conducts programes throughout the year. As an institution that
wel cones a conparatively higher nunber of students from socially chall enged
backgrounds, we al so take inputs fromstudents on franmng the fee structure and
in offering free-ships to students. The students also have a say in the
facilitation of student amenities and support systens |ike Bridge courses,
Career Counselling, Oientation Sessions for Conpetitive Exans and hi gher
studi es, training Sessions on Performative Art, Creative Witing, Language |ab

facilities, Industry Visits, Yoga, Meditation, Soft skill devel opnent cl asses,
Remedi al coachi ng, Personal Counselling and Mentoring and ot her enrichment
facilities. Qur grievance redressal cell, Anti-Sexual Harassnent Cell and

I nternal Conplaints Committee has student representatives while the Equa
Qpportunity Cell functions along students incorporating their input and
feedback. The activities of the College Union also include Annual Col |l ege Day
cel ebrations and organi sing and conducti ng nunmerous programres including film
festivals, drama festivals, book fairs, semnars and tal ks on rel evant issues,
awar eness drives etc. They are also involved in selecting and training tal ented
students for intercollegiate conpetitions and events. To cater to the education
needs of the young, the institution needs to keep in pace with the potenti al
| earners the pivotal interventions of our students in decision nmaking bodies
hel p us do exactly that.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Sree Kerala Varma Col | ege, Thrissur was founded a few days prior to |Indian

i ndependence. Qur stellar alumi throughout the years, including em nent
academ ci ans, artists, creative witers, mnisters and MLAs, national and
international athletes, and other lumnaries is our pride and strength. Qur

al umi association is an active and conmtted group of yesteryear |earners
conmprising of representatives handpi cked fromthese thousands. The al umi
contributes to the acadenmc life of the college through organising | ectures,
supporting the students through schol arshi ps and free-shi ps, making nonetary
aid towards bettering the infrastructure of the institution, and by organising
cultural events, apart from organising periodic alumi neetings. Apart from
many al utmi groups and patron associations, the college has an registered

al umi association Sree Kerala Varnma Coll ege Alummi Associ ation. The regi stered
al umi association of the college works as a nucleus to guide and coordi nate
si xteen departnent al ummi associations of the college apart fromdifferent
patron associations in the state and overseas. The alumi is conmmitted to
safeguarding the interest of their alma nater and the | earners who are now
wal ki ng the sanme path as them The al ummi association has contributed heavily
in terns of people support and economi c support to the institution and to

| earners. The association offers nmany Schol arshi ps and Endownents to students
every year through institution |evel and many departnent alumi associ ations.
They al so intervene in the placenent of students through goodwi ||, internships,
and industry famliarisation.

5.4.2 — No. of enrolled Alumni:

375

5.4.3 — Alumni contribution during the year (in Rupees) :

322000

5.4.4 — Meetings/activities organized by Alumni Association :




Through the 10 Executive neetings and a half yearly and yearly general body
nmeet i ngs conducted in the year, the Alumi association planned and effected
nunerous activities for the well being of the students, the institution and
locality. The association contributed by people and neans for the successful
run of canmp for the flood affected near the coll ege canpus. The al umi raised
funds for the flood affected students and supported the initiatives by the
coll ege to support the students. The association through vari ous departnent
al umi associ ations, helped in the up-gradation of anenities in the canpus.
Fel | owshi ps and endownents were distributed to deserving students by various
al umi associations affiliated to the college. The nmenbers of the alumi also
ext ended sponsorships to the college sports teans to help themexcel in the
pl ay ground.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralisation and participative nmanagenent in the context of educational
institutions transcribe as taking the staff, students and other stakehol ders
into trust and confidence and enabling themto give their best for the
betternment of the institution. The coll ege has adopted a new i nformation
managenment systemfor O fice Automation that gives individual departnments
freedomto handle the entry, nmanagenment and processing of staff and student
dat, and paperwork without physically visiting the office and wi thout the
intervention of multiple office staff. This new y adopted system provides
reduces paper clutter and the difficulty in locating and refiling of individual
files and elimnates duplication of existing files enhanci ng ease of doing
busi ness for the office as well. This has contributing to avoiding data
conflicts and towards a heal thier working environment in the institution.
Anot her initiative was done in terns of acadenm c performance inprovenent. The
departnments of the college used to conduct sem nars and conferences with
fundi ngs from government or private institutions under the guidance of the
college office in addition to the programmes conducted with the nonetary
support of the PTA. This year, the | QAC suggested that individual departnents
pl an, identify funds and resource persons and plan semnars. In a simlar
manner, know edge festivals planned, organised and nanaged by the students with
the teachers serving only in an advisory capacity were al so envi sioned based on
t he suggestion fromthe students. Various successful events of these kinds were
organi sed by departnents of BCA, Commerce, English, Hindi, and Sanskrit to name
a few, which contributed to know edge enrichnment and al so towards devel opi ng
intercoll egi ate student cooperation.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Admi ssi on of Students Admi ssion is done through centralised
adm ssion system by the University of
Calicut.
Li brary, I CT and Physi cal 17 smart classroonms and 15 computer
Infrastructure / Instrunentation centres are functioning the period for
supporting | CT based | earning.




Exam nati on and Eval uati on

As part of Continuous Eval uation, the
Col | ege conducts two internal exams per
Senester for each course.

Exam nati on and Eval uati on

Curriculumis being devel oped by the
Parent University, the college is
actively involved in the enriching of
the existing curriculumthrough
different activities.

Teachi ng and Lear ni ng

Through Peer teaching, along with ICT
| earning, the Coll ege ensures nore
qual i tative outcone.

Research and Devel opnent

Seven nore teachers got Research
Gui deshi p during the period. Teachers

applied for many maj or and m nor
projects. UG and PG students are al so
engaged in research oriented projects.

Human Resour ce Managenent

Students are encouraged to take
initiative in charity like blood
donation, gi ve dress to poors, donate
unwanted gifts etc. andsocial outreach
pr ogr anmes.

I ndustry Interaction / Collaboration

Through the academ ¢ and non academ c
col | aboration with Kerala Sahitya
Akadem , Fol kl ore Akademni, Kerala

Kal amandal am Deened Uni versity, SSUS

Kal ady KSCSTE, CPST etc, the Col |l ege

gives the students to express their

abilitities and access to the industry

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Col l ege started of fice autonation
system for the snooth functioning of
of fice work.

Adm ni stration

O fice Managenent System as part of
of fice automati on was adopted which
i ncreased transparency and ease of

adm ni stration

Fi nance and Accounts

| mpl enent ati on of e governance in
finance and accounts, the Coll ege
provi de sinpler and efficient system
and pronote transparency and
accountability in all the functions of
the Col |l ege

St udent Admi ssion and Support

Adm ssi on process for UG and PG
programes are done through a
Central i sed Adm ssion Portal of the
Uni versity of Calicut

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year




Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

organised for
teaching staff

organised for
non-teaching

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

staff

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Nill Nill 27/ 08/ 2021 Nill Ni |l
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill Nill Nill Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
0 0 Cochi n Devaswom Board
provi ded Rs. 15, 00, 000 for
students in the College

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Departnent of Collegiate Education conducts an annual audit (external) of
the accounts of the College every year. In addition to the above audit, the
Audit CGeneral conducts periodic audit of the accounts of the College. The
Col I ege al so conducts an internal audit into the managenment of funds in the
Col | ege every year.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs.

funding agencies /individuals

Purpose

Cochi n Devaswom Boar d 1500000 Student Wl fare



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/11044_Training_Programmes_1630232412.xlsx

No file upl oaded.

6.4.3 — Total corpus fund generated

6000000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c No Nill Nill Ni |
Admi ni strative No Nill Nill Ni Il

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The support of the Parent Teacher Association of the college is instrunental in
t he mai ntenance of the student amenities and in the day to day affairs of the
coll ege. The Col |l ege PTA was instrumental in identifying the flood affected
students and in hel ping plan for extending the college’s support for them The
PTA al so hel ped with the proper repair of the classroons affected by the heavy
downpour that affected Kerala this year. PTA al so sponsored acadeni c sem nars
in various semnars to introduce | earners to new know edge and to encourage
their research interests.

6.5.3 — Development programmes for support staff (at least three)

The College is mndful of the well-being of the support staff who facilitates
the snooth functioning of the day to day affairs of the college. The college
staff club conducts various recreation programes on festivals and ot her
occasions to nurture a spirit of cooperation and good will anmong the staff
menbers. Sessions The achi evenents of support staff, their birthdays and ot her
speci al occasions are cel ebrated under the auspices of Ouma, the cultura
organi sation for support staff. The work |unches organi sed periodically for the
support staff and the work-alongs that are done in groups conprising teaching
and support staff to finish work backl ogs to neet governnent deadlines are
anot her distinct aspect of the college’s work culture and hel p devel op good
noral e. The annual college staff tour which is a staff outing for teaching and
support staff helps in naintaining a good rapport between the staff menbers and
contributes to their working together for the well being of the coll ege.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Every new year, the college identifies projects of acadenmi c and infrastructura
devel opnent for the betternent of the canpus eco-system The Col | ege
understands that along with the new generation courses, it is inportant to
preserved support traditional course for a well-balanced academ c culture. The
coll ege has started the process for a new PG Course in Hi ndi Language and
Literature with this vision. The need for new research departnments and inproved
facilities for existing research departments were identified and the process
for actyalising themwas initiated. The floods in two consecutive years have
badly affected the eco system of our green consci ous canpus and have nmade us
i ncreasingly aware of the need to preserve the greenery and the fresh water
resources of the college. The centuries old fresh water pond near the | adies
hostel, and two old wells in the college were swept, raked and cl eaned mul ch
and wild plant growth renopved, and protective neasures were taken for the
regul ar mai ntenance of the sanme. A survey for identifying and repairing the
danmage suffered to the natural orchard inside the canpus, affectionately
ni cknamed, “QOoty”, boasting of rare flora and fauna, was al so started.




6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

Yes

¢)ISO certification

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

Mot i vati on
Session for
first year
UG st udent ss

13/ 12/ 2019

13/ 12/ 2019

13/ 12/ 2019

853

2020

Awar eness
in SPARK f or
Non t eachi ng

st af f

07/ 01/ 2020

07/ 01/ 2020

08/ 01/ 2020

32

2020

Tr ai nni ng
Pr ogr amme
for Teachers
for
upl oadi ng
docunents in

deQ

11/ 10/ 2019

11/10/ 2019

11/ 10/ 2019

2020

Dat a
col l ection
from
students and
preparation
of survey
report

17/ 02/ 2020

17/ 02/ 2020

17/ 02/ 2020

2578

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Wnen and Art 07/ 08/ 2019 07/ 08/ 2019 37 24

, Di scussion

- Padmi ni
or gani sed by

Phi | osophy

and film show

Depart ment of

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

SKVC has al ways been committed to val ue based educati on and understands that




bei ng environnental conscious in a world |oom ng under the threat of gl obal
warmng is a contribution in itself to the |larger society. Even though we have
adopted famliar practices like noving fromtradition bulbs to LED |ighting and
simlar conservation nethods, SKVC has sonething distinct to add to the notion
of eco-friendly canpus. Unlike many other canpuses of the district, our canpus
has nore tress than classroons. W cancel out the carbon footprint by planting
nore trees every year inside the canpus and nost significantly by ensuring the
preservation of the natural orchard within the canpus, nicknamed “QOoty”. The
orchard is resplendent with rare flora and fauna and houses nany snall ani nals
and birds. One of the greatest and nost fampus student novenent in the college
was for the preservation of the orchard when an earlier managenent tried to cut
down the trees for sale. The orchard is pivotal in reducing the CO2 eni ssions
of the locality and keeps the tenperature cooler in the locality. It also help
to maintain a high | evel of ground water in the conmmunity around the canpus.
The coll ege has rai nwater | anes running through the canpus which ensures that
the rain pouring inside the canpus is rerouted to replenish the two fresh water
ponds inside the orchard creating surplus water even after the use of about
3000 individuals of the institution. In a growing culture of razing trees to
the ground in the nanme of beautification, flower gardens and token farming it
is the conmitrment to keeping the habitat of nmany creatures intact and in
preserving the flora and fauna while contributing to a greener locality that
SKVC remains distinct in its sustainability initiatives.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 12
Ranp/ Rai | s Yes 22
Braille Yes 15
Software/facilities
Rest Roons Yes 47
Scri bes for exam nation Yes 24
Speci al skill Yes 47
devel opment for
differently abl ed
students
Any ot her simlar Yes 47
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 21/ 11/ 2 10 Distrib 85
019 Fi nanci al ut ed
Assi st anc |fi nanci al
e assi st anc
eto
fl ood
victins




of the
col | ege

2020 1 1 04/ 02/ 2 1 A day Distrib 198
020 with ution of
stars mat eri al
and food
at old
age hone,
Thri ssur

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

NSS Handbook 02/ 03/ 2020 Organi sed and
vol unt eered vari ous
academ ¢ and outreach
programes. Oientation
cl asses and outreach
programes have been
conducted for the
sel ection process of
first year students

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The institution conducts tree planting initiatives every Environment day when
students are distributed trees to plant inside the canpus, in the locality and
in their own honmes. Harvesting rain water inside the canpus using traditiona
rain water paths through out the canpus and channeling and mai ntaini ng them
every rainy season to ensure that the water is rerouted to the fresh water
resources or to seep into the ground. The huge w ndows in our classroons have
hel ped air circulation and in keeping the use of fans m ninmuminside the
classroons. SO we ensure that all new construction has nultiple and huge
wi ndows and anple air circulation to let in as nuch natural |ight and natural
circulation of air for |esser consunption of electricity and better health of
the staff and students. The canpus is plastic free and encourages staff and
students to use less plastic and to switch to nore eco-friendly alternatives in
their personal spaces as well. Al the departnents reuse one-sided printed
paper for in-house conmunication and the communi cati on between staff has
swi tched al nost conpletely to paper less digital comunication node . Students
too are encouraged to follow suit. It is also this year that the institution
shifted away fromtraditional power consum ng lightings to using LED Iighting
sol utions.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. “Pothichoru” translates as |lunch box, the schene is a student initiative,
carried out by the NSS volunteers. Students of the college bring an additional
packed lunch with them fromtheir homes which is collected by NSS vol unteers
and distributed to the deprived and the needy in the locality and to the poor



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/11044_promotion_activities_1630235215.xlsx

patients in governnent nedical college, Thrissur. Mre than 150 free neals are
distributed every week. This has a greater significance this year, as many have
been badly affected by the floods that hit the state in two consecutive years
and affected their livelihoods too in sone cases a daily neal provide can offer
thema little relief. This is a tradition that has been the pride of the canpus
for nore than a decade which is continuing exclusively thanks to the
humani tarian spirit and good will of the students. This initiative instils
social commtnment and the willingness to reach out in the participating
students and nakes them better social beings. 2. Blood Donation is through
various donation drives are not uncommon in educational institutions. Bl ood
donation hel ps the donor to help save a fellow life while | osing nothing as
bl ood is replenished easily, especially in young adults. But the inportance of
bl ood donation is yet to be adopted widely and nmany a patient is nade to
undergo the additional toil of finding a suitable donor while coping with the
preparations for going under the knife. SKVC too runs bl ood donation drives
periodically with the support of student union, NSS, NCC etc. SKVC has anot her
tradition that has been successfully running for years bl ood donation through
out the year. Wth numerous hospitals nearby, the students of SKVC had
wi t nessed nany a hel pl ess patient or conpanion in dire search of matching bl ood
donors. Realising the need to rise to the rescue of fellow human being and to
reach out to the society, the college union decided to reach out to such
patients by creating a pool of potential blood donors and has cultivated a
habit of bl ood donation in fellow students that no patient in the nearby
hospitals have one less thing to worry about. Mire than 250 students donate
bl ood every year, in addition to the participation in blood donation drives. Be
it the gift of food or the gift of blood, both are gifts of live. SKVCis
bl essed to have found two best practices, both born fromthe social conmnmtnent
of its students, that can change the Iife of a fellow human through snall acts
of ki ndness.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://keral avarma. ac.in/content/national -service-schene

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

SKVC is an institution with social commtnent and has one of the highest
student intake from socially challenged backgrounds. Differently abled
students, students from Lakshwadeep, first generation |earners, students from
singl e parent honmes, students who support thenselves econom cally, and
ot herwi se socially and economically challenged students —especially girls and
Dalits— constitute a majority of the student community of this college.
Ensuring all the seats are nerit based and keeping the fee one of the lowest in
the state, the coll ege has ensured that no qualified student is shy of joining
the col |l ege because of econom c concerns. The nunerous endowrents, fell owshi ps,
and free-ships offered by the alumi and PTA in addition to governnent
al | ocat ed schol arshi ps further support the students to focus nore on their
studies. Al this would not have kept these students nmarching forward to earn
an education if not for the canpus culture that envisions and ensures equal
opportunity and anple support of the student community to all fellow students.
Among the premier educational institutions in Kerala, SKVC is the primary
choice of differently abled students thanks to the whol ehearted acceptance and
cooperation of its students and teachers of persons with special needs.
Nuner ous newspaper articles have vouched this. Be it class, caste, econony,
gender or any other variable, SKVCis committed to treat its students as no
| ess/ nore than |earners with potential to excel. The institution has proved it



https://keralavarma.ac.in/content/national-service-scheme

time and again with its alumi, despite their different challenges, blazing the
hori zons of achievenment in various arenas with their brilliant contri butions.

Provide the weblink of the institution

https://keral avarnma. ac.i n/ cont ent/hepsn-unit

8.Future Plans of Actions for Next Academic Year

The year was one of many opportunities and challenges with the threat of the
Covi d- 19 pandeni c that changed the approach towards |earning and the functioning
of higher education institutions. In Iight of the pandenic that demanded
alternatives for face to face learning and called for a heightened sanitization
and preventive neasures, the | QAC had a busy and rewardi ng year preparing the
institution for these opportunities and chall enges through probl em sol ving and
facilitation. The first challenge was to enquire and hel p i npl enent bl ended
| earni ng and eval uati on nmethods as | earni ng happened nostly through online node.
An eclectic nmethod had to be envisioned and materialized that was suitable for
different streans and was inclusive of |learners fromregionally as well as
econom cally marginalized learners with | ess connectivity and | esser access to
digital resources were an additional challenge. The | QAC suggested different
online platfornms and flexible I earning hours to naxim ze |earner participation
Learni ng devices were distributed to econonically challenged | earners by the
respective teaching departments and student collectives to ensure access to all
| QAC enbarked on the initiative to prepare the educators and | earners for the
changed and bl ended | earni ng nmet hod. | QAC and ot her departnents conducted online
sem nars, conferences, and training prograns for |learners fromthe host and
outside institutions. The need to equip educators with e-learning tools was the
need of the nmonent and the faculty responded to by enrolling thenselves in
various enrichnent progranms. As the | ockdown was gradually lifted, the college
needed to ensure its safe functioning without the risk of a pandem c out break.
Sanitizers and washing stations were installed at all entrances and cl assroons a
sem nar on Covid-19 risks and preventive neasures was conducted to nmake sure that
i nformed prevention is possible. The local comunity was sensitized on the
pandem ¢ and the in-house production of sanitizers helped distribute then to
econom cal ly chal l enged hones. Daily sanitization of classroons and commpn areas
were al so ensured with cleaning suppl enments produced in-house with the help of
the Departnent of Chem stry. The pandenic offered another opportunity to teachers
to enhance their professional skills as | QAC encouraged the faculty to use the
time saved on comute to enroll in national and international enrichnent prograns
wi th special enphasis on online and bl ended | earning as well as subject
expertise. This endeavor was to nake sure that the institution is ready for a
changed educati onal scenario were bl ended | earni ng becones the norm The year
marked a shift in the way that | QAC functioned within the canpus as it had to
equip the institution and its stakeholders for a changi ng educati onal scenari o.
Wth anple inputs fromlearners, teachers and local conmunity, the | QAC was abl e
to facilitate and function as a probl em sol ving agency toward a heal thy and
i ncl usive | earni ng atnosphere.



https://keralavarma.ac.in/content/hepsn-unit
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